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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution SANT HARI DASS COLLEGE OF H GHER
EDUCATI ON
Name of the head of the Institution Dr. Jai Bhagwan
Designation Pri nci pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01125318735
Mobile no. 9810672329

Registered Email

sant hari dasscol | ege@mai | . com

Alternate Email

bhagwan. j ai 70@mai | . com

Address Qpposite Air Force Station, Bani Canp
City/Town Naj af gar h

State/UT Del hi

Pincode 110043




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. A K. Choudhary

Phone no/Alternate Phone no.

01125318735

Mobile no.

9811281921

Registered Email

sant hari dasscol | ege@mai | . com

Alternate Email

akchoudhary1210@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://sant hari dasscol | ege. com Downl oad
[ AQARY®202017- 18, DLCOGN25029- SANTY?0HARI

YRODASSY0CAL L EGEYR 0OF%@? 0HI GHERY® 0EDUCA
T1 ON, Y20NAJAFGARH, %2 0NEWRODELHI - 110043
YR0(3) . pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://sant hari dasscol | ege. com Downl oad
[ac. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geace st Period From Period To
1 B 2.12 2017 02- May- 2017 01- May- 2022
6. Date of Establishment of IQAC 11-Cct - 2016

7. Internal Quality Assurance System



http://santharidasscollege.com/Download/AQAR%202017-18,DLCOGN25029-SANT%20HARI%20DASS%20COLLEGE%20OF%20HIGHER%20EDUCATION,%20NAJAFGARH,%20NEW%20DELHI-110043%20(3).pdf
http://santharidasscollege.com/Download/AQAR%202017-18,DLCOGN25029-SANT%20HARI%20DASS%20COLLEGE%20OF%20HIGHER%20EDUCATION,%20NAJAFGARH,%20NEW%20DELHI-110043%20(3).pdf
http://santharidasscollege.com/Download/AQAR%202017-18,DLCOGN25029-SANT%20HARI%20DASS%20COLLEGE%20OF%20HIGHER%20EDUCATION,%20NAJAFGARH,%20NEW%20DELHI-110043%20(3).pdf
http://santharidasscollege.com/Download/AQAR%202017-18,DLCOGN25029-SANT%20HARI%20DASS%20COLLEGE%20OF%20HIGHER%20EDUCATION,%20NAJAFGARH,%20NEW%20DELHI-110043%20(3).pdf
http://santharidasscollege.com/Download/AQAR%202017-18,DLCOGN25029-SANT%20HARI%20DASS%20COLLEGE%20OF%20HIGHER%20EDUCATION,%20NAJAFGARH,%20NEW%20DELHI-110043%20(3).pdf
http://santharidasscollege.com/Download/ac.pdf
http://santharidasscollege.com/Download/ac.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 10

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Put maxi mum possi ble efforts to develop MS for

better understandi ng, eval uation,

its analysis and findings of the course/program specific program outcones to

mai ntain the val ue based educati on.
for quality inprovenent.
recordi ng,

t hrough the help of a constituted Conmittee for

Devel oped conprehensive feedback nechani sm
Systemati zed the identification,
reporting and anal ysis of conponents of environnental

quantification,
diversity
its Audit (Geen Audit).

Initiated Faculty Devel opnent through Know edge Sharing Program and al so

noti vat ed supported for the augnentation of their credentials.

Strengt hened the

Ment or Ment ee System and al so notivated high performers through awards.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5668_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5668_Formation.pdf

Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To do betternent of infrastructural &
instructional facilities of the Coll ege
t hrough renovation and provisions of
more ACs and also to enrich the |CT.

Sone of the area has been renovated and
made them hygi ene and al so added two
ACs for the confort of teaching &

| ear ni ng process.

To notivate all the Faculty nenbers by
providing the support & facilities
(financial and non-financial) to
partici pate and perform standard

qual ity of teaching-Iearning and

t hrough various national, |nternational
Conf erences, Semnars, etc. and also to
create a healthy environnent wth help
of Know edge Sharing Program

Supported all the interested faculty
menbers for augnentation of their
credentials as and when needed and al so
provi ded platformto share the

experti se Know edge anmong the Faculty
nmenbers through Know edge Shari ng
Program

To develop the quality of all
activities & facilities required for
overal | devel opnent of the students.

Provi ded various Platforns for
organi zi ng, participating & performng
the events & activities as schedul ed
for academc, cultural & sports
activities and the students have shown
their keen interest and benefited for
their overall devel opnent to achieve
the specific objective of the program

To install roof top Solar Energy panel
for generation & utilisation of
electricity and to maintain eco-
friendly environnent.

Installed the solar Energy System and
also put all efforts for maintain eco-
friendly environment at satisfactory

| evel .

To augnentate the Conputer Lab with
| atest configuration and also with
addition of nore system

Upgraded at naxi num possi bl e extent and
it is under further process of
augnentation with | atest software for
advanced research and academ c worKk.

To enrich Library by addition of
standard books and al so autonatise the
library for ease of accessibility.

Partly achi eved and work-in-progress.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

CGover ni ng Body, SHDCHE

07-Jun- 2019

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to
AISHE:

Yes




Year of Submission 2019
Date of Submission 28- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

SHDCHE has adopted and i npl enent ed
Managenent | nformation System partially
and pl anned to nove progressively
towards full inplenmentation of the
same. At present, all correspondences
W th external agencies and internal
communi qué have been initiated on enui
and what sApp. Faculty nenbers deliver
their lectures in class by using ICT
tools |ike overhead projectors, LED
Projectors, Laptops and DVD Pl ayers to
make the class effective. Moreover, al
the students preferred to showase
their assignnents through powerpoint
presentations.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

all ocated to the faculty nenbers,

Being an affiliated body under GGSIP University, the Institute offer the
curriculum pl anned and designed by the University for the respective
programres. In order to neet the objectives of the regul ating bodies, the
Institute has devel oped robust strategies and action plans to ensure effective
i mpl ementation of the curriculum mandated by the University so that the
fruitful progranme outcones coul d be ensured as per the activities enunerated
bel ow with details of sone inportant steps: ? Lesson Plan Once subjects are
they are prepare-out Lesson Plans of their
al | ocat ed subj ects apportioning entire syllabus over the nunber of total
cl asses assigned to finish as per the guideline of the GGSIP University with
details of pedagogy to be used while covering each topic. ? Tine Table On the
basis of the credit assigned to the subject by the University and subject
all ocated to the faculty nenbers, Tinme Tables pertaining to class & individual
both are prepared by the programe coordinators with the supports of faculty
menbers. ? Orientation Programe Before commrencenent of the class, an
Orientation Progranme is organi sed to nmake the new students and their parents
awar e about course, class, tine-table, faculty, staffs, support system
activities/events, exam nation, rules & regulation and code of conduct. ?

[ ndustrial/plant tour/visit, conmunity visit and educational tour For the
devel opnent of practical awareness about the Industries and ot her domain for

enhancenent of surroundi ng environnent
requi site supports being provided by the college. ? Presentation/ Test As a part
of the pedagogy, students are assigned topics fromthe subject to give
presentation and/or test in the class and being assessed/evaluated for their
continuous internal assessnment. ? Internal Exanm nation/Assessnment (Witten) As

related to the course curricul um al




per the schedul ed date/ week given by the GGSIP university, Subject-w se
Internal Examination is taken in the formof witten test as a part of the
Internal assessment. ? Interaction with the students on their perfornmance After
witten test, faculty nenbers interact with the students with the eval uated
sheet on their performance and gui de them further inprovenent, wherever
required. ? Preparatory Cl asses A weak before comencenent of the End-term
exam nation, preparatory classes are schedul ed for the students-in-need and
rest all go on their preparatory |leave. ? External (End Term Exam nation
Students are notified for the schedul e and centre of the End Term Exam nati on
t hrough Col | ege Notice Board and website over and above the date-sheet
announced by the University. For appearing in the external exam nation
University issue Admt cards on the basis of RCfilled by the students to the
coll ege for onward distribution to the students. ? Result Analysis After
declaration of the Result by the University on its website, analysis is done
for finding out the actual pass percentage and its nerit |list to know the
overal | performance. Over and above the college has the followi ng acadenic
activities for whol esone devel opnents of the students under nechani smfor
Pl anni ng and | npl ementation of curriculum ? Subject Preference by Faculty ?
Subj ect Allocation to Faculty ? Identification of Wak Students ? Mentor-Mntee
System

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Success Buil di ng 16/ 08/ 2018 134
Art Education 07/ 09/ 2018 89
Personal ity Devel opnent 08/ 10/ 2018 87
No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year




Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BEd Teaching Practice 97
BBA Sumer I nternship 20
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback obtained fromthe different stakehol ders once in a year after
formulating certain questionnaires related to nmajor paraneters for overal

qual ity inmprovenent and devel opnent of the coll ege. Feedback from Students
obt ai ned on the aspects of ‘Faculty’, ‘Infrastructural Instructiona

Facilities' and ‘Facilities for Extra-curricular Activities' . Feedbacks are
taken on various paraneters |ike Know edge of the Subject, Conmunication Skill,
Met hods of Teachi ng, Code of Ethics and C ass Room Managenent for the faculty,
status of , Class Room Various Labs, Library, Transportation and Canteen for
Infrastructural and Instructional Facilities and the facilities about

Personal ity Devel opnent, Cultural Activities, Ganmes and Sports, Placenent
Activities and Supports for Internship on the Likert scale. Feedback from
Teachers obtai ned from Students on the various paraneters as nentioned bel ow -
Satisfaction Level of anenities/facilities provided by the college ¢ Support
for attendi ng Conference/ Sem nar/ FDP/ Refresher-course in ot her

col l ege/university « Provision for availing | eave and vacati ons as per
University norns ¢ Involvenent in the activities of University End-Term

Exam nations (Theory/Practical) « Mtivational Encouragenent System Feedback
from Enpl oyers obtained to know about the know edge, skills and attitude of the
students placed with their organi sations and accordingly to take initiatives
for the betternment of the quality of the students. Feedback from Al ummi
obt ai ned on various aspects and get suggestions about the quality inprovenent
of the college in respect of Infrastructure, Know edge, skill and

attitude/ behavi our of the faculty nmenbers staffs. Feedback from Parents
obt ai ned about the enhancenment of the know edge and skills of their wards,
value addition in their personality for enployability and to take future
responsibilities. Above obtained feedbacks fromthe stakehol ders are anal ysed
and utilised to neet the main objectives for finding-out the areas required to
be inproved further towards enhancing the bench-mark in respect of: 1. Quality
of teachers and inprovenent of their credentials 2. |nprovenent of
Infrastructural and instructional facilities 3. Facilities for extra-curricular
activities 4. Personality devel opnment of the students 5. Understanding the
cross-cul tural val ues

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5668_Projects_undertaken_1594982978.xlsx

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BBA Managenent 60 0 58
BEd Educati on 100 0 99
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 304 0 29 0 0

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
29 29 15 7 0 6

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students mentoring system available in the college at its beginning stage in the form of Guidance Counselling
Cell but it was not having the efforts more than “Giving Advice” however mentoring system should be motivating
and empowering and to identify issues and goal and also to help to find-out the ways and resolving the issues so
that mentee be able to change or achieve their goals more quickly and effectively. For the purpose The college

has created a system named as mentor-mentee in the year 201819 by close monitoring the issues related to

academics, non-academics and, if required, personal too and to support each and every student by Mentor-

Mentee system so that they could have courage, confidence and ability to be strong during learning inside the

campus and during their professional career after college life. For the purpose of proper implementation of the
system, total enrolled students of the academic session 2018-19 have been divided into groups each consisting
minimum10 to maximum 20 students and a teacher is allotted as mentor to each group. 1. Faculty members, as

mentors, provide support and guidance to their mentees about curricular, cocurricular, extracurricular and, if
required, personal concerns too. 2. The mentors meet their mentees once in a month and monitor the
performance of the mentees to find out the bottlenecks and to give all possible ways for rectifications/corrections.
3. The mentors act as a friend, philosopher and guide to their mentees to resolve their psychological, emotional
problems and inculcate confidence to them. 4. Mentors also provide the suitable platform for required
improvement and development. 5. Mentors also focus to provide all supports to their mentees towards their
valuable internship and final placement as per desire.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
304 29 1: 15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5668_Demand_ratio_1592910392.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5668_ict_tools_1595309544.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5668_e_resource_1595567980.xlsx

positions

the current year

Ph.D

29

29

0

3

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,

fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BEd 021 VI 2 31/ 05/ 2019 26/ 07/ 2019

BBA 017 VI3 06/ 06/ 2019 26/ 07/ 2019

BCom 888 VI/3 28/ 05/ 2019 26/ 07/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Being an affiliated college running undergraduate course foll ow ng senester
system SHDCHE fol | ow Ordi nance 11 of GGSIP University for Conduct and
Eval uati on of Exam nations for Programres |eading to Undergraduate follow ng
the Semester System of Exam nation. The overall weightage of a course in the
Syl I abi and Schenme of Teaching and Examination is determned in terns of
credits assigned to the course. The evaluation of students in a course has two
components: (i) Continuous Evaluation by the Teacher(s) of the course. (ii)
Eval uati on through Senester term end exam nation. Distribution of weightage for
various conponents of evaluation is done as below. a. Theory Courses (i)
Cont i nuous eval uation by teacher(s) - 25 (25 marks) (ii) Senmester termend
exam nation - 75 (75 marks) b. Practical / Laboratory (i) Continuous eval uation
by teacher(s) - 40 (40 marks) (ii) Senester term end exam nation - 60 (60
marks) c. Project (Mnor of Sunmer Training) (i) Continuous eval uation by
teacher(s) - 50 (50 marks) (ii) Senmester termend exam nation - 50 (50 marks)
The Continuous Internal Evaluation (CIE) Systemat Institute |evel consists of
above a. (i) b.(i) prescribed by the University and is done by teachers for
their respective subjects in every senester as per details enunerated bel ow -
For Theory Courses: 1. One Internal Class Test in the formof witten
exam nation for 30 marks with a wei ghtage of 15 marks out of total 25 marks of
a.(i). 2. Presentation/ Assignment/ Quiz/ MCQ with a weightage of 10 marks out
of total 25 marks of a.(i).  For Practical / Laboratory: 1. Practical work
file on the basis of practical classes on regular basis followed by interna
viva with a weightage of 40 marks out of total 25 marks of b.(i). ¢ For Project
(M nor of Summer Training): 1. Project file on the basis of project work done
by students under the supervision of faculty guides followed by internal viva
with a wei ghtage of 50 nmarks out of total 50 marks of c.(i). Reforns are kept
on initiated by the concerned faculty nenbers by structuring the questions,
assignnents, practical and projects incorporating the |atest devel opnents to
make the students ready-to-use performin their respective industries/ market.



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5668_Evaluation_1595310516.xlsx

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Bef ore comrencenment of the academi c year, GGSIP University publish Academ c
Cal endar conprising schedule for classes and exam nation along-with cultura
and sports activities at University |level and release the sane to the
institutions for all the programmes for tinmely and properly conpletion of the
academ cs. On receipt of University acadeni c cal endar, SHDCHE prepared the
academ ¢ cal endar by incorporating tentative schedules for the activities
related to cocurricular, extracurricular, cultural, sports, conference
sem nar, FDP, workshop, various training awareness progranmnes, teaching
practices, social outreach etc. on the basis of inputs from progranme co-
ordinators along-with internal exam nation (class test) schedul e other rel ated
matters fitting in the tineline given by the University. Both the academ c
cal endars, released by the University and prepared by the institution, are
shared by with departnents to ensure proper inplenentation and hosted on the
website for w der dissem nation.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt p: // sant hari dasscol | ege. coml Downl oad/ spl 0. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage

Code Name Specialization students students passed

appeared in the in final year

final year examination
examination
888 BCom Commer ce 4 4 100
017 BBA Managemet 27 26 96. 29
021 BEd Educati on 94 94 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://sant hari dasscol | ege. conf Downl oad/ sss. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!



http://santharidasscollege.com/Download/splo.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5668_Pass_percentage_1594989420.xlsx
http://santharidasscollege.com/Download/sss.pdf

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Managenent 10
Educati on 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/5668_Books_and_Chapters_1592916150.xlsx

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Sem na 1 18 6 0
rs/ Wor kshops
Present ed 1 4 1 0
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Awar eness I ndi an Red Cross 9 125
Prevention of Drug Soci ety, Del hi
Abuse Branch in
association with
National Institute
of Soci al Defence,
M nistry of Soci al
Justi ce Enpower nent
and Narcotics
Control Bureau,
M nistry of Hone
Affairs
Surgical Strike Day| Shri Azad Si ngh- 3 298
Subedar, I ndi an
Arny (Retired)
Nai Tal i m Week Mahat ma Gandhi 15 180
Institute of Rural
Educati on, IHRD
Awar eness Progr amre Chi ef El ector al 4 298
on Photo El ectoral O ficer, Delhi
RolI's Intensive
Nat ur e- 2019”
No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl

oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen
cy/collaborating

agency

Name of the activity | Number of teachers

participated in such
activites

Number of students
participated in such
activites

Tree Pl antation

SHDCHE

Tree Pl antation 4

150



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5668_Faculty_participation_1592917045.xlsx

Awar eness | ndi an Red Awar eness 9 125
Prevention of Cross Soci ety, Prevention of
Drug Abuse Del hi Branch in Drug Abuse
associ ati on
wi th National
Institute of
Soci al Def ence,
M ni stry of
Soci al Justice
Enmpower nent and
Nar coti cs
Control Bureau,
M ni stry of
Home Affairs
Awar eness Chi ef El ectoral Awar eness 4 298
Programme on Oficer, Delhi Programme on
Phot o El ect or al Phot o El ect or al
RolI's I ntensive Roll's I ntensive
Nat ur e- 2019” Nat ur e- 2019”
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship Summrer I ndustries 01/ 06/ 2019 31/ 07/ 2019 20
Trai ni ng
Proj ects
I nternship Teachi ng School s 01/ 08/ 2018 30/ 11/ 2018 97
Practice
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5668_Linkages_1592919062.xlsx

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

20

15. 63

4.1.2 — Details of augmentation in infrastructure facilities during the year

purchased (G eater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added

Classroons with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

Nunber of inportant equi pnents Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully
or patially)

Version

Year of automation

No Data Entered/ Not Applicable !!!

4.2.2 — Library Services

Library
Service Type

Existing Newly Added

Total

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-
content

is developed

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 63 46 8 0 0 4 11 8 2
g
Added 6 2 0 0 0 2 2 0 0



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5668_augmentation_details_1595572143.docx
https://assessmentonline.naac.gov.in/public/Postacc/Library/5668_Library_1594989817.xlsx

Tot al 69 48 8 0

0 6

13

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

8 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

21. 35

20

27. 85

26. 21

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

nfrastructure,

It is very essenti al

| earni ng process like: 1.
nore students. 2.

for any educati onal
| CT enabled Instruction Facilities and all
curricular Activities (Sports,
col | ege has positive approach with full
to maintain and utilize them Accordingly,
of regul ating bodi es.
facilitates effective teaching and | earning,
To cope up the contenporary educati onal

i mpl ement the new devel opnents for inprovenent.

st akehol ders for inprovenent and better
suggestions put forward by the internal
regul ati ng bodi es.

Cul t ur al

institute to provide estate-of-art

and Academni cs).
comm tnent for

envi ronnent

and ext ernal

mai nt enance.

Facilities for
The managenent of the
provi di ng al
the college follows the guidelines
In order to create and enhance infrastructure that
the policy of the institution is e
i n order
e To get feedback of the
e To conply the
auditors and the

Extr a-

supports

to |l earn and

e To provide adequate space for effective teaching and

The conput er

year
4. Canpus is W-Fi

enabl ed. 5.

Readi ng room has been all ocated for accommodati ng
| aboratory has al so been expanded and wel |
equi pped. 3. The Institution has furnished air-conditioned in the area of

Readi ng Room and I CT Lab and al so Fi nal

with LCD Projector.

| atest edition of text and reference books,

expectations of the teachers and students with the changing tine.

Cl assroons have been facilitated
Library is updated with
journals and e-journals to neet the

http://santharidasscollege.com/Download/ppm.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Support Schene 9 0. 69
frominstitution
Fi nanci al Support
from Q& her Sources
a) Nati onal 0 0 0
b) I nt ernati onal 0 0 0



http://santharidasscollege.com/Download/ppm.pdf

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Ment or Ment ee 03/ 09/ 2018 298 Facul ty Menbers,
SHDCHE
Gui dance and 03/ 09/ 2018 10 Gui dance and
Counsel i ng Counsel I'i ng
Conmi tt ee, SHDCHE
Art Workshop 01/ 09/ 2018 89 Pidilite
Success Bui |l di ng 16/ 08/ 2018 134 SAS Trai ni ngs

Wor kshop

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Sem nar on 48 20 0
“How to do
wel | in CAT
Aptitude
Test on CAT
pattern”
2019 Sem nar on E 100 100 0
ntrepreneurs
hip Skills
2019 Car eer 85 85 0
Awar eness
Program
(CAP) for
B. Ed.
St udent s
2019 Career Qppor 36 36 0
tunities in
H gher
Educati on
for BBA &
B. Com
St udent s
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal




0

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the National/ Number of Number of Student ID
award/medal Internaional awards for awards for number
Sports Cultural

Name of the
student

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

No Data Entered/ Not Applicable !!!

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:



https://assessmentonline.naac.gov.in/public/Postacc/Placement/5668_Placement_1593531223.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/5668_Progression_1593531704.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5668_Activities_Organised_1595006025.xlsx

845

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

Organi zed two neetings with Alumi in the year.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Managenent of the College has strong believed in creating the denocratic
governance by practicing decentralization and participative nmanagenent which
has resulted into the conducive environnent and good working culture in the

SHDCHE canpus since inception. Though there are nmany practices of
decentralization and participative managenent during 2018-19 but two of them
are as below. 1. Governing body has delegated full authority to
principal/director to run both the programres , B.Ed. BBA, professionally in
turn progranme coordi nators have been given free hands, under proper guidance,
to manage the operational parts of the academics with the active support of the
faculty nmenbers and support staffs as per the rule, regulations and ordinance
of the GGSIP University. It has made the system sinple, snooth, transparent and
effective. 2. College has adopted a systemto obtain and utilize the
opi ni ons/ suggestions of faculty, staffs and students by inviting their
participations through rel evant neetings and various commttees for academ cs,
extra-curricular activities, co-curricular activities, exam nation, conference,
sem nar, industrial tour, social out-reach activities, FDP, Know edge sharing
progranmmes, cultural programres, plantation drive, sports activities, anti-
raggi ng team grievance redressal commttee etc. Moreover, pronpt actions are
t aken on the feedback from students and ot her stakehol ders to nake them feel as
the active participants of the system It has resulted into W have been
experienced after adopting such practices for quick decision naking,
simplification of systens and effective efficient utilizations of resources to
get the desired outcones as per action plan assigned by the Governi ng Body.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Being an affiliated body under GGSIP
University, the Institute offer the
curricul um pl anned and desi gned by the
University for the respective
programes. The University devel op the
curriculums of all the progranmes at
certain interval, usually at every five
years, by incorporating the |atest
devel opments occurred in the respective
areas of syllabi and suggestions from
st akehol ders in general affiliated
colleges in particular. The University,




in the academ c year 2015-16 updated
the syllabus of B.Ed. by incorporating
t he courses on “Under st andi ng,

Di sci pline Subject” “Know edge
Curriculuni and in the acadenic year
2017-18, updated the syllabus of BBA by
i ncorporating the courses on “Goods and
service Tax” in light of meeting
requi renents of Education Sector and
I ndustries. Myreover, in order to stay
| at est, updated relevant the University
al so add, delete, shuffle and nodify
certain parts or entire syllabus as and
when they feel deemed fit to do so.
Over and above, SHDCHE provi de Guest/
Expert lecture Training to add further
value to the course curricul um

Teachi ng and Learni ng

On the basis of Course Curricul um
provi ded by the GGSIP University, the
faculty nenbers design Lesson Plan and
Pedagogy for their respective subjects.
Col | ege provi de conduci ve environnment
and all the requisite anmenities to the

faculty nmenbers to create effective

i nnovati ve teachi ng nmechani sm so that
the students could be benefitted with

val ued learning. In light of above,
besi des provi di ng Personal Conputer or
Laptop to the faculty nenbers, college
has 24x7 Internet/ W-Fi facility, ICT
enabl ed cl ass roons and reach library.

Renedi al cl asses/cl asses for weak

students’ have al so been conducted as a
part of effective lecture-delivery-
mechani smas and when it required to

the students. In order to enhance the

quality and update the know edge of the
faculty nmenbers, college organi zed

various Wrkshop, FDP, Conference and

Sem nar during the academ c year

2018-19. Faculty nmenbers are al so being

encouraged to participate in Wrkshop,

FDP, and also to participate and

present papers in Conferences and

Seni nars organi zed by ot her
Uni versities/ Institutes.

Exam nati on and Eval uati on

Institution foll ows the ordi nance 11 of
GGSI P University for conduct and
eval uation of the exami nation and

related rules and regul ati ons thereupon

fornul ated and issued by the
University. Distribution of weightage
for various conponents of eval uation,
as per the University, are as bel ow
a). Theory Courses: (i) Continuous
eval uati on by teachers (Interna
Assessnent)-25 (ii) Senester end term




exam nation (External Assessnment)- 75
b). Practical / Laboratory / Teaching
Practices/ Sunmer Training and ot hers:
(i) Continuous evaluation by teachers
(I'nternal Assessnent)- 40/50 (ii)
Senester end term exam nation (External
Assessnent)- 40/ 60 Continuous
eval uati on by teachers (Interna
Assessment) is done on the basis of
students’ performance in terns of
assi gnnents, presentations, class
tests, practical file, viva and case
studi es. Students are comuni cated
their subject wi se internal assessnent
mar ks before their end term
exam nati ons.

Research and Devel opnent

Faculty nmenmbers are encouraged to clear
the NET exami nation, pursue Ph.D.,
focus on their research works and get
the paper published in the Journal. For
t he purpose col |l ege has al so provided
all relevant know edge and infornmation
t hrough internal resources besides
financial support, if any required to
t hem

Li brary, I CT and Physica
Infrastructure / Instrunentation

Li brary i s equi pped with various text
and reference books related to al
subj ects, conpetitive exans, national
and international journals, project
reports, newspapers, nmgazi nes, e-
books, e-journals. College has well
equi pped conputer labs with nore than
45 conputers with latest requisite
software. The class roons are equi pped
with LCD projectors to facilitate the
Audi o, Visual Presentations. The
coll ege has a Medical roomfor first
aid facility for students, teachers and
staffs. The institution has a canteen
whi ch provides quality/ hygi ene food
and sports facilities for indoor and
out door ganes bot h.

Human Resour ce Managenent

The Institute has advertised the
vacancy of different posts and
recruited the quality and eligible
candi dat es agai nst vacancy. They are
gi ven conduci ve environment for their
best perfornmance and retention. The
Institute confer the Best Teacher
Awar ds for their contribution towards
t eachi ng, research, publication and
academ ¢ administration. Faculty
menbers are encouraged to develop their

ability, know edge and skill by
encouragi ng themto participate in in-
house and out si de organi zed FDPs,

Conference, Sem nar, Workshop by




granting financial support and academ c
| eaves.

I ndustry Interaction / Coll aboration

Institute has preferred to appoint
Educati onal -sector/ Industri al
experienced faculty nenbers to teach
groom the students nmeking themto natch
t he requirement of Schools and
I ndustries. Institute also invite
person associated with Industries and
have expertise in the present scenario
of business market to deliver lectures
on the contenporary issues and notivate
the students to beconme ready-to-fit in
their professional career. Students are
al so gi ven exposure of Schools through
“Teaching Practice” and periodically
and al so as per their course
curricul um

Adm ssion of Students

GGSI P University has its own rules,
regul ati ons, procedures and guidelines
to conduct admi ssion process on behal f

of all the affiliated institutions.
Aspirant and eligible students apply to
appear in the schedul ed Conmbn Entrance

Test (CET) for their respective
programmes. Qualified candi dates are
called for registration and
participation in the online/offline
counsel ling process which, in general
is conducted in Three phases under the
strict control of the University.
However, Institute provide free
counsel ling, on behalf of the
Uni versity, to those
st udent s/ candi dat es and

par ent s/ guardi ans who either visit
col | ege canpus and/or make enquiry over
phone. At last, College take admi ssion
of the candi dates for BEd or BBA, who
are allotted SHDCHE by the University,

under reporting to the Adm ssion

Branch/ GGSI PU where the enrol |l nent
nunbers are issued from Over and above

the col |l ege has del egated to get
adm ssion of 10 CET qualified aspirants
of total intake agai nst Managenent
Quota as per the guidelines and
ordi nance of GGSI PU.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Besi des the planning for overal
mai nt enance and devel opnment of the
col | ege, acadeni c operations stared
just immediately after receipt of the
Academ ¢ Cal endar from GGSI P University
and planning of the entire senester is




done before the begi nning of senester
by preparing Academ c Cal endar listing
out all acadenmic and other activities
schedul ed to be organi zed by the
Col | ege during 2018-19. For overal
qual ity devel opnent of the students,
Ment or - ment ee systemis inplenented to
nmoni tor closely and to support and
gui de the students where ever they
requi red. Moreover, feedback of
students and ot her stakehol ders are
anal yzed to renove the bottl enecks and
make the system effective and
efficient.

Adm ni stration

Col  ege Admi nistration with proper e-
gover nance have been nmi ntai ned by
Admi ni strative and Liaison officers and
updated a data base of all the BBA and
B. Ed. students and kept it ready to
use and in trackabl e node enunerating
all the personal and academnmic details
pertai ning to each and every student.
Simlarly, database of all teaching and
non-teaching staff is maintained and
kept updated. Besi des above, records,
data and information pertaining to a
contractors, suppliers and ot her
st akehol ders are kept ready by the
adm ni stration. Over and above, proper
utilization of all infrastructura
facilities, instructional facilities
and facilities for extra-curricular are
mai nt ai ned by designated adm nistrators
under control of the Head of the
college, Principal/Director with al
support by the Chairman of the society.

Fi nance and Accounts

A proposal for maintaining and
devel opi ng all areas, an annual budget
is prepared under control of Head of
col l ege by Accounts Departnent and put
up for approval of the Governi ng Body
in advance i.e. at the begi nning of
academ c year for allocation and proper
utilization of fund for inprovenent and
devel oprment of quality education. Al
expendi tures, disbursenents and
purchases are made under the approval
of the conmpetent authority. In order to

ensure quick, safe and transparent

transaction, the Institute has
conput eri zed accounting system equi pped
with Tally Software and is digitalized
for fund transaction using Net-Banking,
NEFT and RTGS.

St udent Admi ssi on and Support

SHDCHE extends full supports to the
students before and after their
adm ssion. Institute provide free




counsel ling, on behalf of the
Uni versity, to those
st udent s/ candi dat es and
par ent s/ guardi ans who either visit
col | ege canpus and/or make enquiry over
phone. Information, notices,
gui del i nes, links regardi ng adm ssi on
issued fromthe GGSIP University are
made avail abl e on SHDCHE website to
provi de instant supports to students,
parents and guardi ans. Programe
coordi nators, class in-charges, faculty
menbers, Counsellors and adm nistrative
staffs are always ready to hel p, guide
and support students during and after
adm ssion. Col |l ege organi ze an
Oientation Programme for new students
bef ore commenci ng the class at the
start of the acadenic year 2018-19 and
make them aware of faculty nenbers,
cl asses, Renedial classes/ classes for
weak students, activities, departnents,
course structure, exam nation

evaluation, labs, library, rules and
regul ations, Internet/ W-F facility,
| CT enabl ed class roons and rel evant
parts of the University O dinance,
schol arshi p schenes, sports, canteen

etc. Students are al so supported

t hrough Ment or - Ment ee system and

Gi evance-redressal cell.

Exami nat i on Internal Assessnment Process, as per the
gui delines of the GGSIP University, is
conducted by the exam nation depart nment
of SHDCHE and kept in records as per
the norns of the University. 1.
Regi stration Charts of the students, as
provi ded by the university, are
submitted to the university after duly
signed by the respective students. 2.
Awar ds sheets of all subjects for the
I nternal Continuous Assessnent
pertaining to each student are prepared
through the respective faculty nenbers
3. OWR Sheets of all the subjects, as
provi ded by the University, are filled
up with the help of the faculty
concerned and submitted on the
schedul ed tine. 4. Student progression
is prepared right fromthe adm ssion of
the students. 5. The dates of End Term
Exanms (Theory and Practical/Viva-voce)
are notified by the GGSIP University
and conducted by university. 6.
Central i zed Eval uation are done and
results are declared by the university
on its website. Senester w se Marks
sheets, consolidated narks sheet,




provi sion degree certificates and al so
degree certificates are issued
by the university to the students

t hrough the coll ege.

ori gi nal

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2018 FDP NA 13/ 12/ 2018 |19/ 12/ 2018 2 0

2018 FDP NA 22/ 12/ 2018 |28/ 12/ 2018 7 0

2018 NA Conputer |[31/08/2018 |31/08/2018 0 10

Know edge
for Non-
t eachi ng
Staffs
2018 NA Literacy |26/12/2018 |26/12/2018 0 4
Pr ogr amre
for O ass-
IV Staffs
2019 NA Awar eness |27/ 04/ 2019 |27/ 04/ 2019 0 10
Pr ogr amme
on Environ
ment for N
on-
t eachi ng
Staffs
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

“Qualitative
Research in
Educati on”

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
5-Days FDP on 4 08/ 04/ 2019 12/ 04/ 2019 5



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/5668_Faculty_Emp_1593539801.xlsx

1- Wek Capacity 1
Bui | di ng
Programme on
“ Pedagogy:
Transaction and
Assessnent”

25/ 03/ 2019

30/ 03/ 2019 7

7-Days FDP on 7
“Nai Talim
Experi ment al
Lear ni ng and
wor k Educati on
i n School
Teacher
Educati on
Curricul unt

22/ 12/ 2018

28/ 12/ 2018 6

1- Week FDP on 2
“Nai Talim
Experi nment al
Lear ni ng and
wor k Educati on
i n School
Teacher
Educati on
Curricul unt

13/ 12/ 2018

19/ 12/ 2018 6

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Seed noney for Ph.D.
Rei nbur senent of
conference fee and fare,

Sunmer and W nter
vacations, Diwali and New
Year Gft to all faculty

and staff nenbers

Teaching Non-teaching
Permanent Full Time Permanent Full Time
29 29 10 10
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Provi sion for 40 fee Provi sion for 40 fee Book bank facility,
wai ve-of f for wards, Free |waive-off for wards, Free Schol ar shi p, Fee
drop pick fromnetro, drop pick fromnetro concessi on, Free bus

service fromnetro,

Schol arshi p under EWS

scheme granted by the
Uni versity

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

i nternal and externa

procedures. Later,
audit entire financial

financi al
account for

Institute conducts internal

auditors twice in a financial

and externa

year

fi nanci al

audits regularly through
auditors respectively. Governing Body deputes interna
to check vouchers,
after the conpletion of the financi al
Accountant firm as hired by the college/society as externa
and accounting activities of the college in the previous
year and to authenticate and certify Bal ance Sheet and Profit
presenting the same before Governing Body Meeting for their

entries and approva
year, Chartered
auditor, is to

Loss
per usal




and regul ating bodies |ike GGSIP University and Directorate of Higher
Education, NCT of Delhi for their information and needful .

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes Academ ¢ Audit Yes | QAC
by GGSIP
Uni versity,
Del hi

Adm ni strative Yes Joi nt Yes | QAC
Assessnent
Comittee (JAC
Audit by DHE,
Govt. of NCT,
Del hi

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Oientation Progranme: Parents of the first year students of both the
programes are invited to attend the Orientation Programme at the begi nning of
I he academ ¢ year to nake them apprised about academ c plan, adm nistrative set-
up, co-curricular extra co-curricular activities along-with m ssion, vision
val ues of the College so that their support could be obtained through-out
Programme tenure. 2. Parent-Teacher Meeting (PTM: A Parent-Teacher Meeting is
organi zed per senester to discuss the performance of their ward. Suggestions of
the parents are recorded to incorporate in the systemto the extend
possibility. 3. Parent-Teacher Meeting for weak Students: Over and above the
schedul ed PTM Parents of the weak students are called, as and when required,
to fornulate a joint strategy towards performance inprovenent of their wards.
4. Parents-Teacher Interaction on Annual Sports Meet: Parents are invited to
Wi t ness the performance on extra-curricular activities and seek their support
suggestions to inprove in this regard further. 5. Parents Feedback for Coll ege:
Every year, Parents are requested to give their feedback on academ c,
activities and infrastructure to inprove the bench-mark of coll ege perfornmance.

6.5.3 — Development programmes for support staff (at least three)

1. Conputer Know edge for Non-teaching Staffs 2. Literacy Progranme for O ass-
IV Staffs 3. Awareness Programme on Environnment for Non-teaching Staffs

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Devel opment Progranmes for Support Staffs 2. Know edge Sharing Progranme
(KSP) 3. Corporate Groom ng Programme 4. Sports facility for local kids 5. MS/
Digitalization progress




6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

¢)ISO certification

Yes

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Know edge
Shari ng
Pr ogr amre
for Faculty

02/ 07/ 2018

02/ 07/ 2018

07/ 07/ 2018

20

2019

Cor porate
Grooni ng
Pr ogr amme
for BBA
St udent s

05/ 04/ 2019

05/ 04/ 2019

26/ 04/ 2019

98

2018

Ext ensi on/
CGuest
Lectures for
B. Ed.

St udent s

26/ 10/ 2018

26/ 10/ 2018

26/ 10/ 2018

169

2019

Ext ensi on/
Guest
Lectures for
B. Ed.

St udent s

13/ 03/ 2019

13/ 03/ 2019

13/ 03/ 2019

174

2018

Val ue added

cl asses for

enpl oyabi lit
y

16/ 08/ 2018

16/ 08/ 2018

21/ 08/ 2018

134

2018

Val ue added

cl asses for

enpl oyabi it
y

31/ 08/ 2018

31/ 08/ 2018

31/ 08/ 2018

98

2018

Val ue added

cl asses for

enpl oyabi | it
y

08/ 10/ 2018

08/ 10/ 2018

12/ 10/ 2018

87

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

No Data Entered/ Not Applicable !!!




7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. 30 Appx.
System 2. Water

Power

requi renent of the College net by the Newy installed Sol ar
as Tree Plantation and Floristics

Harvesting as well

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift Yes 2

Ranp/ Rai | s Yes 2

Rest Rooms Yes 2

Scri bes for exam nation Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 05/ 08/ 201 2 Provi di ng |Awar eness 62
8 Pl ay for
G ound Sports
for Local and
Ki ds on | physical
every activitie
Sunday s
2018 1 1 12/ 09/ 201 2 Phot o Awar eness 278
8 El ectoral |f or Funda
Rol | nment al
Intensive| Rights
Nat ur e
Pr ogr amme
2018 1 1 03/ 10/ 201 6 Del hi Awar eness 714
8 St ate for
Yoga Cham| health
pi onship
2018 1 1 10/ 11/ 201 7 Deepawal i |Awar eness 284
8 Mel a for
culture
2018 1 1 02/ 09/ 201 2 Provi di ng |Awar eness 65
8 Pl ay for
G ound Sports
for Local and
Ki ds on | physi cal
every activitie
Sunday S

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders




Title

Date of publication

Follow up(max 100 words)

Code of Conduct

01/ 08/ 2018

Since our college is
recogni zed by NCTE, Govt
O India, approved by
DHE, NCT of Del hi and
affiliated with GGSIP
uni versity, Delhi we
foll ow and do conpliance
their all the Norns,
Rul es and Regul ations in
general . However, we have
defined the follow ng
Code of Ethics for
Teachers to maintain the
Di sci pline, Decency and
Decorum and to maintain a
heal thy and friendly
envi ronnment of coll ege.
They are as follows: The
teachers play a role
nodel and ideal for the
students who nurture them
for their future and
accordingly their
contribution has been
establ i shed towards the
whol esone devel opnent of
i ndi vi dual, society and
nation at | arge
Therefore, teachers
shoul d have the follow ng
duties and
responsibilities « to
conduct and manage
thensel ves as a dignified
prof essi onal and express
free and frank opinion by
active participation at
all levels of
pr of essi onal neetings,
sem nars, conferences etc
towards the contribution
of know edge. « to
mai ntain active
nmenber shi p of
pr of essi ona
organi zati ons and strive
to inprove education and
prof essi on through them
e toperform and di scharge
their duties sincerely
and honestly with ful
dedication at all levels
of satisfactions in
respect of teaching,
tutorial, practical,
sem nar and research




work. ¢ to co-operate and
assi st in carrying out
functions relating to the
educat i onal
responsibilities of the
col l ege and the
uni versity such as
assi sting in appraising
applications for

adm ssi on, advising and

counsel l'ing students as

wel | as assisting the
conduct of wuniversity and
col | ege exam nati ons,

i ncl udi ng supervi si on,
invigilation and
evaluation. « to

participate in extension,
co-curricular and extra

—curricular activities

i ncludi ng comunity
service. ¢ To respect the
right and dignity of the

students in expressing
their opinion. ¢ to deal
justice with students
regardl ess of their
religion, caste,
political, economc,
soci al and physi cal
characteristics and
mai ntain equality in
education. ¢ to identify
and recogni ze the
differences in aptitude
and capabilities anobng
students and strive to
neet their individua
needs. ¢ To encourage
students to inprove their
attai nnents, devel op
their personalities and
at the same tine
contribute to community
wel fare. ¢ To inculcate
human val ues and enhance
overal |l personality of
the students so that they
may act as bona-fide
citizen of the country. o
to be affectionate to the
students and not behave
in a vindictive manner
towards any of them for
any reason. ¢ to nake
thensel ves available to
t he students even beyond
their class hours and




hel p and gui de students
wi t hout any remruneration
or reward. ¢ To speak
respectfully of other
teachers and render
assi stance for
prof essi onal betterment.
e To refrain from
undert aki ng any ot her
enpl oynent and conmi t ment
i ncluding private
tuitions and coaching
cl asses which are likely
tointerfere with their
pr of essi ona
responsibilities.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Yoga 03/10/ 2018 06/ 10/ 2018 714
Aspi re-Cul tural 29/ 03/ 2019 30/ 03/ 2019 307
Fest
I ndependence day 14/ 08/ 2018 14/ 08/ 2018 288
cel ebration
Janmasht am 01/ 09/ 2018 01/ 09/ 2018 276
cel ebration
Teachers Day 05/ 09/ 2018 05/ 09/ 2018 286
Cel ebration
Ganesh Chat urt hi 13/ 09/ 2018 13/ 09/ 2018 284
Cel ebrtion
Gandhi Jayanti 01/ 10/ 2018 01/ 10/ 2018 269
Cel ebration
Diwali Mela 10/ 11/ 2018 10/ 11/ 2018 284
Lohri Cel ebrati on 11/ 01/ 2019 11/ 01/ 2019 273
Republ i ¢ Day 25/ 01/ 2019 25/ 01/ 2019 275
Cel ebration

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Solar System 2. Vater

Harvesting 3. Tree Plantation 4. Say No to Plastic 5.
Both Side Printing of Paper

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

ultimately, for

duties of self society at
on Cont enporary/ Rel evant

1. Know edge Sharing Programme by sharing the know edge of their expertise
domai n anong the Faculty Menbers on regul ar
coordi nati on and cooperation for overal

basis for their notivation

qual itative devel opnent and,

mai nt ai ni ng heal t hy environnent. 2.
responsibilities towards Nation Building by the Students for discharging the
| arge through daily Assenbly Session and di scussion
i ssues and chal | enges.

| ncul cate the sense of




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://santhari dasscol | ege. conf Downl oad/ bp. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The college is having all its endeavour to provide education to the students,
nostly residing in the rural areas, by which character is fornmed, intellect is
expanded, strength of mind is increased and so that they contribute towards
Nation Building. In this course of action college has its action plan for
providing platformw th I nnovative teaching pedagogy by which students inprove
their know edge, skills and attitude by organising, participating and
perform ng various events and activities through-out the session. In tune of
above, students, staffs and faculty nenbers are al so involved and given
opportunities to extend their footprints in conmunities and environnental eco-
system by various events and activities duly framed at the begi nning of the
session. Over and above, to pursue G obal Standards of Excellence in our
endeavours for nurturing the pillars of the Nation, the Institute is comitted
to design, develop and maintain the val ue based quality education through the
process of self-evaluation and continuous i nprovenent.

Provide the weblink of the institution

http://sant hari dasscol | ege. com

8.Future Plans of Actions for Next Academic Year

An Action Plan has been decided for the year 2019-20 by the Apex Body and
accordingly the Core Team Menbers of | QAC have been directed to put all efforts
to conpl ete the maxi mum possible on the followings: 1. To automatize the library
of ease of accessibility. 2. To add nore standard books 3. To nake avail abl e
| atest software for further augnmentation of research and academ cs. 4. To instal
Smart Board in few classes and conference room 5. To enrich the ICT Lab with
Smart Board. 6. To strengthen Mentor-Mentee systemfurther. 7. To explore nore
senior faculty nenbers. 8. To notivate all the faculty nmenbers to take nore
initiatives for participation and presentation of research paper in semni nar,
conference at both International and National |evel and to get published the
papers in I ndexed Journal preferable UGC recogni zed and Scopus. 9. To provide
some nmore platforns to the students to prove their responsibilities towards the
recent demand of devel opnment of community, society and nation at large. 10. To
put nore efforts on training and placenent activities so that nore and nore
students should get placed. 11. To get the feedback online through structured
guestionnaire covering nore areas in details. fromall stakehol ders and eval uate
and i nprove wherever required. 12. To nmaintain the hygi ene and cl eanliness of the
canpus and to be nore specific in drinking water facilities, canteen and wash
roonms. 13. To augment the efforts towards Plastic Free Canpus. 14. To focus nore
on eco-friendly environnent.



http://santharidasscollege.com/Download/bp.pdf
http://santharidasscollege.com/
http://www.tcpdf.org

